
 

 

  
 

Job title:    Director 

 

Reports to:    The Board of Trustees  

 

Contract:    Permanent 

 

Hours:    30–37.5 hrs p/wk or 4-5 days p/wk (tba) 

 

Salary:    £35-40,000 (FTE) dependent on experience. 

 

Location: Blenheim Estate and other Oxfordshire-based farms, 

estates and green spaces. 

 

Main purpose of job 

 

The Director is responsible for ensuring the success, sustainability and growth of FarmAbility 

for the benefit of co-farmers (people with learning disabilities, many also with autism) 

through overseeing an effective programme and fundraising strategy, and engaging staff and 

volunteers in working well towards programme outcomes. 

 

FarmAbility exists to give our co-farmers a more purposeful, healthy and fulfilling life, while 

having fun and making friends. Our programmes are thoughtfully designed to allow co-

farmers to make their own choices and to try new things in a happy, caring and supported 

environment. We benefit from the rich landscapes that our partner farms, estates and owners 

of green spaces generously provide us with and, in turn, co-farmers make a valued 

contribution to the seasonal cycle of farming and horticulture.  

 

The Director provides strategic leadership in order that FarmAbility achieves strong outcomes 

for co-farmers’ well-being and skills development, while ensuring the programme is flexible, 

responsive and financially viable.  The Director seeks to innovate and develop the programme 

and develops effective partnerships with relevant bodies to create more opportunities for new 

co-farmers to benefit from farm-based programmes. 

 

Responsibilities 

 

Key responsibilities of the role are: 

 

Strategic leadership and management: 

 Work with trustees to articulate a clear and coherent vision and approach for 

FarmAbility and develop a programme strategy that can deliver progress towards the 

vision 



 

 

 Implement the strategy; ensure that the programme is able to adapt and innovate as 

needed and communicate the strategy effectively with all stakeholders 

 Implement a monitoring and evaluation process to assess progress towards the agreed 

programme outcomes and report regularly on programme outcomes to trustees 

 Have overall responsibility for Health & Safety and Safeguarding 

 Build partnerships with other Oxfordshire organisations that will help us to realise our 

vision. 

 

Finance and funding: 

 Work with the Treasurer and maintain a clear understanding of the budget and 

finances of the programme, and ensure expenditure is appropriate 

 Fundraise to ensure that funding is appropriate to our strategic aims 

 Develop and sustain key fundraising relationships, including with corporate and 

individual donors. 

 

Human resources 

 Stay engaged with the day-to-day activities of the programme and with front-line staff, 

volunteers and beneficiaries, in order to be aware of and understand key issues 

 Line management responsibility for Programme Manager and other office based staff  

 Work with the Programme Manager to motivate and support staff, addressing their 

training needs, exploring opportunities for them to develop in role, and regularly 

assessing team morale 

 Recruitment of new staff 

 Be involved with the liaison with co-farmers’ families and support teams as required, 

and to ensure effective relationships. 

 

Marketing, Relationships and Communication: 

 Represent FarmAbility externally and be a sound advocate for the programme and 

charity in Oxfordshire and beyond 

 Keep abreast of and contribute to emerging debate about social farming, in order to 

raise awareness of its value as a service provision 

 Maintain strong relationships with Blenheim Estate and other partner locations to 

ensure that our presence is a source of mutual benefit. Continue to look for other 

suitable hubs for an expansion of our operations 

 Design and maintain an appropriate communications and marketing strategy and work 

with the team to implement this. 

 

 

Person Specification: 

 

Essential: 

 A commitment to the work, values and vision of FarmAbility 

 A strategic thinker with experience of strategy development and setting business and 

work plans 

 Demonstrable experience and capability in organisational leadership, people 

management, and teambuilding with a facilitative approach. A senior management role 

for at least 2 years 

 Proven fundraising success, so as to ensure the maintenance and development of a 



 

 

diversified funding base 

 Excellent communicator, with oral and written analytical, presentation and reporting 

skills. Strong public speaking and persuasion skills 

 Financial literacy with experience of setting budgets and working to them. 

 

Desirable: 

 Experience of working with people with learning disabilities and knowledge of the 

health and social care system 

 Familiarity with the work and scope of occupational therapy and other disciplines and 

approaches applicable to learning disabilities and autism 

 Any association with social farming, gardening or horticulture. 

 

 

 

Time line for applications and selection: 

 

Candidates should send a full CV and a covering letter explaining why they would be a good 

person for the role of Director of FarmAbility to Roz Warren, Chair of FarmAbility at 

roz@farmability.org.uk. The letter should take careful note of our person specification. These 

documents should reach us before the closing date. Any questions should also be directed to 

Roz in the first instance. 

 

 Closing date for applications: Midnight, 12 November 2020 

 First interviews by Zoom: Week commencing 23 November 2020 

 Farm visits for short-listed candidates: Week commencing 30 November 2020 

 Second interviews (in person): Week commencing 7 December 2020 

 

 

 


